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FROM THE
DIRECTOR'S DESK

Dear Readers, Words of Wisdom for Our Team
As we delve into this special edition of Josh, themed
"Women of Swastika," | am filled with immense pride
and gratitude for the journey we have embarked upon
together since the inception of Swastika. Much like a
parent nurtures and guides their child towards a bright
future, | have always approached Swastika with the
same level of care and dedication. Along this journey,
there have been tough decisions made, much like those
made for the well-being of a child, all in pursuit of
ensuring Swastika's prosperity and success.

Here's a message | want to share with each and every
one of you:

« Dedication is key: Whatever your role, approach
it with dedication and strive for excellence.

« Work-Life Balance: Maintaining a healthy
balance between your professional and personal
lives is crucial.

« Embrace Happiness: Find joy in your work and
live your life with enthusiasm.

One of Swastika's greatest strengths is its inclusive
environment. We celebrate diversity and empower all
our team members, regardless of religion or gender.
This has led to a strong contribution from our talented
women throughout our journey.

Together, let's continue on this incredible journey,
making Swastika a beacon of success and inclusivity.

Swastika is a young and vibrant organization. The
majority of our team falls within the 25-45 age bracket,
which fills me with immense energy. I'm passionate
about supporting them, sharing my experience and
knowledge, and learning from their fresh perspectives
and technological expertise.

UL Living a life filled with joy is
something | truly value. Every task
| undertake is fuelled by passion. R

Best Wishes,

Anita Nyati

WHOLE-TIME DIRECTOR



EDITORIAL

©f Hardworking women create their
destinies with every step they take
and every dream they chase. gg

In this edition of JOSH, we celebrate the
extraordinary women of Swastika—those who
break down barriers, redefine success, and
inspire us every single day.we wanted to go
beyond simply acknowledging our female
leaders. We wanted them to talk about their
experiences and share real-world stories about
the people who helped support them and

Dear Colleagues, create the opportunities for them to pursue a

career as a leader, and how they, as individuals,
As the HR team member of Swastika, it gives me are helping to move the world a little closer
immense pleasure to be editing this edition of towards the goal of gender equality, As JOSH is
JOSH, themed "Women of the Swastika." not just about celebrating past achievements.
The integration of women into the workforce It's about empowering the future.

has been a crucial driver of economic growth
and development. But what does it truly mean to
be a "Women of the Swastika" in today's world?

The Symbol Swastika represents good luck and
fortune. As we step into the future, let us
embrace the Swastika's true essence: the

For me, it represents the inherent strength and power of women, the power of potential, and

resilience that women possess. We are the the power to shape a brighter tomorrow.
cornerstones of families, communities, and, yes, Together, let's create a workplace where every
even workplaces. woman can flourish and wield the power of the

swastika within.

One of the most significant dilemmas faced by
working women is achieving a harmonious balance
between their professional pursuits and personal
responsibilities. The demands of a career often
collide with familial obligations, leaving women

This edition of JOSH is dedicated to all the
extraordinary women of Swastika, past,
present, and future. May your stories inspire us,
your strength empower us, and your journeys

grappling with the complexities of work-life guide us all.

integration. Flexible work arrangements, Flexible

working hours and alternative schedules, have Happy Reading !

emerged as vital solutions provided by Swastika to

accommodate the diverse needs of working . .

mothers and caregivers. Isn't that the epitome of Samrlddhl DUbeU

the swastika's enduring message? ASSISTANT MANAGER - HUMAN RELATIONS
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WHAT'S NEW!

Policy Updates

We have launched several new initiatives designed to foster a more supportive
and flexible work environment for our valued team members!

Enhancing Work-Life Balance with New Leave Options

Understanding the importance of life events, we've introduced three
new leave categories:

« Wedding Leave: This provides team members with dedicated time to
celebrate their special day and embark on their new chapter with loved
ones.

« Paternity Leave: Recognizing the joys and adjustments of parenthood, this
extended leave allows new fathers to actively participate in their child's
early development.

« Bereavement Leave: We understand that losing a loved one is a difficult
time. This leave offers support and time away to grieve and attend
necessary arrangements.

Embracing a Modern Look with a Casual Dress Code Policy

In recognition of the evolving workplace and the preferences of our new
generation of team members, we have implemented a casual dress code policy.
This policy promotes a more relaxed and comfortable work environment while
still maintaining professionalism.

A Brighter Future Together

These new policies demonstrate our commitment to team member well-being
and a culture that values both personal and professional success. We're
confident that these changes will contribute to a happier, healthier, and more
productive workforce.

Business Updates

Scan to know more
about Leave Policy

Scan to know more about
Dress code Policy

HCIN Network Pvt. Ltd. Insolar Energy Pvt Ltd Sai Swami
Pre-IPO funding Equity funding SME IPO in-principle

of 12.5 cr. of 66 cr. approval from BSE




INTRODUCING uTrade ALGO

Performance and Minimum Investment

Returns after Brokerage rate X7.5 per lot in %
Strategy Investment amt () 1 3 6 1 2

Month Month Month Year | Year
Teji Mandi Ka King 2 480000 4 4 9 -4 12
Chakravyuh ka tod Nifty 165000 8 10 11 20 39
Teji Mandi Ka King 130000 7 12 7 16
Guruvar ka guru 130000 -2 -2 6 33
Brahmastra 130000 4 -2 5 3 31
Turtle Trader 400000 0 =3 -1 2 15
Chakravyuh ka Tod BankNifty 130000 5 -6 -8 -8 8
Shaant Bazaar ka raja 165000 4 -2 10 -13 -6

Features of uTrade

Year

54
53
53
60
82
37
28
18

uTrade automatically executes trades based on

NSE approved top-performing option writing strategies.

for reliability |

Alpo trading that
is modern, reliabie
& effortless

Emotion-free —_—— R ] Strategies for
_— "-- = =

trading

Automated Strategy-So just

deploy and enjoy

O 0

different risk appetite

=

Further updates At
(o} (] St ol e T
o 2%

Auto Login on Auto deployment New strategy taking trades based
uTrade website of strategies on weekly expiry of index options

S Scan to see How to
Login to uTrade Algo
Trading Dashboard



Achievers of Spot Bonus Program

Let us celebrate a momentous occasion—the recognition and appreciation of our outstanding members of
our operations teams who have gone above and beyond the call of duty. It is with great pleasure and
pride that we introduce you to the spot bonus awardees!

These exceptional individuals have consistently demonstrated a commitment to excellence, dedication,
and a strong work ethic that sets a remarkable standard for all of us. Their hard work, innovation, and
unwavering dedication to our organization's success have not gone unnoticed.

| DEDICATION DEDICATION
KRATIKA JOSHI NUPUR LODWAL
Business Analyst Assistant Manager

DEDICATION

ASHUTOSH TIWARI
Sr. Business Analyst



3 MONEY HABITS TO RETIRE RICH
S ke

A talk with Shivani Nyati
VP-Wealth Product

Preparing for retirement might seem daunting, but with the right money habits, it can be more
manageable than you think. Let's explore three straightforward practices that can help you build
a strong financial future.

Retirement planning doesn't have to be complicated. By
adopting these three simple money habits—establishing
a budget, automating investments, and prioritizing debt

reduction—you can take control of your financial future
and work towards a secure retirement. Start small, stay

consistent, and watch your savings grow over time!

Establishing a Budget: Think of your budget as a roadmap for your money. The 50/30/20
rule is an easy way to divide your income: spend 50% on needs like rent and groceries,
30% on wants like dining out or entertainment & tarvelling, and 20% on savings and
investments. Regularly checking your budget helps you stay on course towards your
financial goals.

Automating Investments: Don't worry if you're not a financial expert—automating
your investments makes saving for retirement easy. Simply set up automatic transfers
from your paycheck or bank account to your retirement savings. This way, you save
consistently without having to think about it, and your money has more time to grow
thanks to compound interest.

Prioritizing Debt Reduction: Debt can be a roadblock
on your journey to retirement, but you can overcome
it with a plan. Start by paying off debts with high-
interest rates first. Use strategies like paying extra on
one debt at a time (debt snowball) or focusing on the
highest interest rate first (debt avalanche). Once
you're debt-free, you'll have more money to put
towards your savings and investments.

L Retirement planning doesn't

have to be complicated. %
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MANN KI BAAT

In 2000, | began my journey at Swastika, a path marked by
challenges and growth, with the significant role of fund
management. Throughout these 23 years, my unwavering belief in
the company's mission and the continuous support from my boss
and leadership have been pivotal. Despite facing the inevitable
ups and downs of the financial sector, these experiences have
taught me resilience, strategic planning, and adaptability. Beyond
the professional growth, the sense of community among the
"Women of Swastika" has been invaluable, offering a supportive
k and inclusive environment.

- i, ] ( <:§‘<-:1.v Looking back, | am grateful for the opportunities for both personal
FEaa . . g and professional development, and | am committed to
SR Sumt(] ChOUFC{SlG contributing to our collective success. This journey is a testament
SR. MANAGER ACCOUNTS to the power of support, belief, and perseverance, making me
'_ R A AT T proud to be a part of Swastika and excited for the future ahead.
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What Our Leaders say

Empowering women isn't just a passion; it's the cornerstone of our success.

As a manager leading a team predominantly comprised of phenomenal

female talents, I've witnessed firsthand the transformative power of

providing opportunities and support. Their ideas shared for services have

not only enriched our offerings but also underscored the importance of gender
diversity in driving innovation and success.

Together, we've shattered glass ceilings, challenged stereotypes, and cultivated
an environment where every voice is heard and valued, regardless of gender.
Our commitment to equal talent male and female is reflected not just in our
hiring practices but also in our promotion and development opportunities.

Moreover, compensation is not determined on the basis of gender; rather, it is
a reflection of skills, experience, and contribution to our collective goals. Our
collective dedication to women's empowerment isn't just a mission statement
—it's the heartbeat of our organization. Join us in championing equality and
watch as we redefine what's possible, one empowered woman at a time.

- Mahendra Sharma, Chief Financial Officer




MANN KI BAAT

WHAT OUR WOMEN POWER SAYS

As | embark on this journey with Swastika Investmart Ltd., | am
honored to introduce myself, Smita Chaskar, as a proud member
of our esteemed organization. With 29 years of dedicated
service, | have witnessed firsthand the transformative power of
women in the workplace. In this article, | aim to shed light on the
journey of empowerment within our organization and the
pivotal role women play in shaping its success.

Women empowerment goes beyond mere rhetoric; it is a
fundamental necessity for sustainable growth and development.
Empowering women not only strengthens the workforce but
also leads to enhanced decision-making, increased productivity,
and a more vibrant corporate culture.

At Swastika Investmart Ltd., we recognize that diversity is not
just a buzzword but a cornerstone of our organizational ethos.
By empowering women, we tap into a vast pool of talent,
perspectives, and experiences, driving innovation and striving
N towards our shared goals. Moreover, we have implemented
‘“'?"““f policies and practices that promote work-life balance, flexible

-
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E.l';‘-:' Smlt(j ChGSkCII‘ g schedules, and family-friendly policies, ensuring that women can
J MANAGER - DELIVERY pursue their career aspirations without compromising on
R — personal responsibilities.
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What Our Leaders say

My stint at Swastika has been enriched by the incredible
women who make up our HR team. Their professionalism
and unwavering commitment inspire me every day. Their
tireless efforts and innovative approaches in talent
management, employee relations, and fostering a positive
workplace culture exemplify the spirit of Women's of
Swastika. | would like to express my sincere gratitude to all
the phenomenal women, past and present, who have been
part of the HR team.

- Sagar Pandey, HR Head




MANN KI BAAT

Reflecting on my five-year journey from Assistant Manager to
Compliance Officer, I'm immensely grateful for the unwavering
support and guidance of my mentors. Their belief in my abilities and
wisdom in navigating compliance challenges have been invaluable.
Equally, the tireless dedication of my exceptional team has been the
cornerstone of our success, setting new industry standards. Their
unwavering commitment inspires me daily, and I'm honored to
collaborate with such talent on our journey of growth and
achievement.

Looking ahead, let us reaffirm our collective commitment to
compliance and growth. Let us continue to innovate, adapt, and lead
by example, ensuring that Swastika remains a beacon of integrity and
success in the years to come. Together, we have the power to shape
not only the future of our company but also the wider business
landscape. | am excited to embark on this journey with each and every
L f‘ member of our team, as we prioritize compliance alongside our

CA Dimple Soni company's growth. Let us move forward with confidence, embracing

i

the opportunities and challenges that lie ahead, and driving both

_CO_'_VIPL.IAN?E OFFICER_ B compliance and growth within our organization.
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What Our Leaders say

Harshita's creative brilliance brings our brand to life with every design she crafts,
infusing empowerment into every pixel. Twinkle's strategic prowess on paid social
elevates our message, amplifying our impact across platforms. Shivani's SEO wizardry
and captivating content empower our voice, driving our mission forward with every
word. Together, they epitomize the strength, creativity, and resilience of our woman
empowerment team. - Vipul Kumar Singh, Head, Digital Marketing

We are maintaining a significant ratio of female workers in every department
because it is important to ensure that the workplace environment is encouraging

and welcomes female employees without discrimination. Hereby Swastika is not only
contributing to gender equality but also potentially enhancing its own productivity.

- Deepesh Verma, Assistant General manager




MANN KI BAAT

WHAT OUR WOMEN POWER SAYS

One of the key factors that drew me to Swastika was the prior
knowledge of the management since | knew that the management
emphasis on creating a safe and supportive workspace for women.
As a woman navigating the corporate world, this was particularly
reassuring. It provided me with the confidence to explore new
opportunities and push my boundaries without fear of judgment
or discrimination.

As a working woman juggling multiple responsibilities, time
flexibility has been a game-changer. Whether it's adjusting my
schedule to accommodate personal commitments or exploring
remote work options when needed, Swastika has always been
accommodating. This flexibility has not only enhanced my
productivity but also allowed me to achieve a healthier work-life
balance.

In a world where achieving work-life balance can often feel like
an elusive goal, Swastika has been a beacon of hope. By
prioritizing employee well-being and fostering a supportive
culture, the company has empowered me to strike a harmonious
balance between my professional and personal life. Whether it's
taking time off to recharge or embracing flexible working
A arrangements, I've come to realize that true success lies in
'*X\-‘;f finding equilibrium in all aspects of life.

¥

- Babita Pareek
- SR.MANAGERACCOUNTS
"L AND TAXATION

As | reflect on my journey at Swastika, I'm filled with gratitude for
the opportunities it has afforded me. From honing my management
- skills to fostering personal growth and achieving a sense of balance,
VTS YIRS the past 2 years have been nothing short of transformative.

b
What Our Leaders say

I'm constantly inspired by the amazing women on our tech team. Their
dedication sets a high bar for us all. Not just in their day to day jobs but
whether it's a hackathon or a cricket tournament, their participation
shines. I'm privileged to work alongside such talented individuals.

Huge thanks to all our remarkable women in tech for their invaluable
contributions to our team and company. Together, we make a
difference every day, and I'm grateful for their unwavering
commitment. - Devashish Nyati, Co-Chief Technology Officer




WOMEN OF
SWASTIKA

The question isn't who is going to let you;
it's who is going to stop you.




The 2" Annual Hackathon

SWASTECHA 2.0

Swastecha 2.0, the second annual hackathon, was a
smash hit. It brought together a remarkable mix of
people, all fueled by a desire to make a difference.
These teams turned challenges into opportunities

through their creativity and teamwork.

The event highlighted the magic of collaboration, as
people with different strengths joined forces to build
amazing solutions. ‘Swastecha 2.0’ fostered a strong
sense of community, where working together
mattered more than winning.

As the teams presented their ideas, everyone was
blown away by the incredible talent on display.
Winners were chosen, but everyone came out ahead.
They learned new things, made new friends,
and broadened their horizons.

‘Swastecha 2.0’ wasn't just about innovation; it was
about building a foundation for future collaboration.
This event leaves us energized to keep exploring new
possibilities and unleashing the combined power of
creativity and teamwork."
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EVENTS AT A GLANCE

.l
Celebrating Makar Sankranti with
Kite making competition

Wheels of Support-
Swastika's CSR for
Children's Education with
E-Rickshaws




WEALTH BAGS
INVESTORS SUMMIT 2024




INTER ZONE CRICKET MATCH

Runner up team - Tech Tigers Winning team at JustTurf Premier League




CREATIVE CORNER
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Front Desk Executive
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Ankit Kumar
Associate

Kratika Joshi
Business Analyst
Investment Banking
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AND THE HAPPINESS CONTINUES...

JOSH

By
Swastika Investmart Ltd.

Is! swastika
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